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Tuesday, June 10, 2008 
	· 
	

	
	Disability Equality Scheme (DES)
 The Disability Discrimination Act 2005 requires all primary schools to have in place a Disability Equality Scheme. The purpose of this is to improve equal opportunities for disabled people. Our scheme outlines how we plan to achieve this (below).
This scheme should be read in conjunction with our Curriculum, Special Needs and Accessibility Policy.
 Introduction
 The Disability Equality Duty (DED) is a legal duty that requires all maintained primary and secondary schools to take proactive steps to ensure their disabled pupils, staff and governors, parents / carers and other people using the school are treated fairly. The general duties are to:

· Promote Equality of opportunity 

· Eliminate unlawful discrimination 

· Eliminate disability related harassment 

· Promote positive attitudes towards disabled people 

· Encourage disabled people’s participation in public life 

· Take steps to take into account people’s disabilities, even where that involves more favourable treatment

This scheme and accompanying action plans set out how we already meet and how we aim to plan for the duties outlined above. 

Section 1 - Starting Points
1.1 School Ethos, Vision & Values
 At Richmond Hill School, we are committed to ensuring equal treatment of all our employees, pupils, parents / carers and any others involved in the school community with any form of disability and will ensure that disabled people are not treated less favourably in any procedures, practices and service delivery.

 We will not tolerate harassment of disabled people with any form of impairment and will also consider pupils who are carers of disabled parents. (Refer to our Equal opportunities policy).

 What do we understand by “disability”?
We define a disability as a person who has a physical or mental impairment which has a substantial and long term adverse effect on a person’s ability to carry out normal day-to-day activities.  This includes most children with SEN and those with long term medical needs.
 1.2 Involvement of Disabled People in Developing the Scheme
 At Richmond Hill we continually seek to ascertain the views of all people who use the school. The school council provides a sounding board for all pupils to share their views and thoughts. 

Children attending Richmond Hill School have an IEP in which the children and parents / carers are involved in developing and reviewing 
 Our family worker provides a link between home and school for parents / carers to discuss any concerns and thoughts they may have.

 Regular parents’ evenings, annual review of statement are held whereby parents / carers have the opportunities to voice opinions that they may have. Home School books are used for communication with parents and carers on a daily basis.
 We have regular staff meetings and morning briefings for staff to share their views. Our school development plan objectives are shared with staff at the beginning of the academic year.

 Our action plan outlines how, over the next three years, we hope to develop the involvement of pupils, staff, parents / carers and other users of the school in the scheme.

 

1.3 Information gathering
 We gather information about various groups of people in a variety of ways;

 Recruitment, development and retention of disabled employees
When staff (including supply teachers) initially begin work at Richmond Hill School, they complete an equal opportunities monitoring form.  There is a space on this form for staff to disclose any disability they have.  If a member of staff has a change of circumstances, we ask them to update their data collection form.  At Richmond Hill we strive to create a supportive and trusting environment where we hope staff feel comfortable to disclose and discuss any disabilities they may have.

 How we gather information about disabled pupils
Information regarding pupils with disabilities is gathered in two ways. On admission to the school parents / carers of pupils complete a data form in which there is a space to record any medical condition a pupil may have. We also identify disabled pupils through the information on their statement.
 
 How we ensure pupils in the school feel comfortable in raising issues / difficulties they have as a result of their disability
At Richmond Hill our ethos is to provide a safe and secure environment for all pupils whereby children can share their thoughts and feelings. Through the school council, pupils are able to raise any issues / difficulties (including those related to their disability) that they may have and can be assured that they will be listened to. One of the aims in our PSHE policy is for pupils to ‘respect differences between people’. Issues regarding disability are planned for through PSHE . In addition to this, pupils have opportunities to raise concerns in daily circle time.
 
1.4 Impact Assessment
 The governing body will have the responsibility of assessing the impact of our disability equality scheme on the school. The following governors will have responsibility for different areas of the DES:

· Health and safety  committee - physical access to the site 

· Curriculum Sub Committee - Curriculum, children, parents / carers and community

2 - Strategies for promoting equality of opportunity for pupils, staff and parents / carers and other service users
 2.1 Eliminating discrimination
 At Richmond Hill school, we are always seeking ways to remove barriers for disabled people.

 Physical access
Many adjustments to building and surrounding area have been made to make the school accessible to all. In summary, the main adjustments that have already been made are:

· Front doors widened to enable wheelchair access 

· Doors are a different colour to the door frames for visually impaired people 

· Disabled Parking bay 

· Ramps for wheel chair access 
· One disabled toilet 

· A disabled personal care room 

· PA systems in  hall for people who have hearing impairments 
· Signage around the school is text and pictures

· Computer monitors are touch screen.

· Interactive boards are plasma screens to eliminate shadow.

· Front gates are automated within school hours to provide a safe environment for children. 

· Drop down barrier to stop traffic coming onto the playground. 

· Parents / carers meetings are planned to be accessible for all in terms of where they are held and positioning of seating

Where pupils have a physical disability, this is planned for in terms of where their class room will be. For example, a child or adult who  has difficulties walking will be situated in a downstairs classroom so they do not need to negotiate steps.

 

Access to the curriculum
(refer to Curriculum,Special Needs and Accessibility policy)
We endeavour to ensure that all children, regardless of their disability, have full access to the curriculum. We use a range of teaching styles (Visual, oral and kinaesthetic) to try to suit the needs of all pupils. We use differentiation to ensure that all pupils have access to the curriculum. Where appropriate, pupils may need additional and different strategies, resources and support.  Where a child has needs that we are not familiar with, we seek advice from external agencies to help us identify strategies we can put in place to ensure that the pupils has full access to the curriculum . Augmentative communication aids are available in all rooms. A wide range of ICT accessibility aids,ie large keyboards, are available.
 Teaching styles and differentiation for individual pupils and groups of pupils with a disability is evident in our short term plans where appropriate.

 Access to information
Information for pupils which is usually presented in written form is often changed for disabled pupils, depending on the nature of their disability. For example, members of staff are trained in makaton to provide access to information to pupils who need it in this format. Other pupils may have pictorial cues to help aid their access to written information.

 
2.2 Eliminating harassment and bullying
 At Richmond Hill School, we take any bullying incidents, of any kind, very seriously.  Bullying is  discussed as appropriate in class circle times.
Incidents of bullying would be  recorded and monitored by the  Headteacher.
2.3 Promoting positive attitudes
 At Richmond Hill we promote positive attitudes towards disability in a number of ways:

· Staff model respectful attitudes towards parents, staff and pupils 

· Using positive images of disabled people in the resources we use such as books, pictures and toys 

· In PSHE lessons 

· Catering / school staff are aware who has food allergies (wheat, sugar etc) and needs adapted cutlery. 

· Other contractors are made aware of our school’s policy on disability and staff’s needs as required

2.4 Encouraging participation in public life
At Richmond Hill we provide many opportunities for pupils, staff and parents / carers to participate in the life of the school and beyond. We encourage all pupils to participate in the wide range of activities that we offer.

 All parents / carers are encouraged to  become members of our governing body. If required, arrangements would be made to ensure that parents / governors are able to access these meetings.

 

2.5 Taking steps to meet disabled pupils needs, even if this requires more favourable treatment
 At Richmond Hill School we are aware that many of the reasonable adjustments we make, designed to take account of pupil’s disabilities, may involve more favourable treatment.

 We make reasonable adjustments for individuals according to their specific needs. This may involve special arrangements for break times and school trips. Each child is an individual and the adjustments they need are judged on an individual basis.

 

Section 3 - Making it happen
 3.1 Implementation
This scheme will be implemented, over the next three years, by the action plans as set out in the appendix.

3.2 Publication 

This scheme will be published in the school’s policy document folders and will be available on the web site for parents / carers to access. A copy of the scheme will be made available to anybody who asks to see it.

 3.3 Reporting
 This scheme will be reported annually. In reporting the scheme, we will summarise the progress made in terms of the action plan and what the effect has been. This report will be made available to anybody who asks to see it.

 3.4 Reviewing and revising
 The scheme will be reviewed and revised every three years and new action plans put into place in light of the review.

 

Review Date: ________________________________________
 

Senior Member of Staff Responsible: ______________________

 Governor Responsible: _________________________________

 

 

 

 

 

 

 




 
DES Action Plan- Involving Disabled People in developing the scheme

	Priority
	Action Required
	Success Criteria
	Timescale
	Responsible Person(s)

	· Update equal opportunities policy
	· Be more specific in naming disability in the policy
	· Updated policy shared with all those concerned
	End of Autumn term 2008
	Headteacher

	· Analyse p level assessment data to include disability trends
	· Identify children not making expected progress and analyse for any patterns regarding disability
	· Trends of progress made by disabled pupils highlighted
	End of autumn term 2008
	Assessment  Manager


DES Action plan- Information gathering

	Priority
	Action Required
	Success Criteria
	Timescale
	Responsible Person(s)

	· To collect further information to inform future disability equality schemes
	· Re design staff data collection form to include a question on disability

· Ask staff to update data collection forms if there is a change of circumstances

· Questionnaires go out to parents / carers annually, to ask parents about any disabilities that they have

· 
	· Data on types of disabilities of staff, pupils, parents / carers and other users of the school
	End of summer term 2008
	Head teacher


DES Action plan - Strategies for promoting equality of opportunity for pupils, staff and parents / carers

and other service users

	Priority
	Action Required
	Success Criteria
	Timescale
	Responsible Person(s)

	· Include  anti bullying policy in PSHE policy.

	· Update policy, to include the immediate challenge regarding negative race, sexuality and disability related language
· Update policy to include bullying and harassment of parents and staff also shared with all members of staff
	· Updated policy
	End of spring  term 2009
	Philippa Belding

	· Provide training for staff on specific disabilities as identified on admissions data.
	· Provide training
	· Training provided and teachers using strategies suggested
	End of summer term 2009
	Debbie Leyland

	· Promote participation of disabled pupils in 2012 Olympics
	· Whole school project on Olympics and Paralympics
	· Displays around school, promoting disabled pupils in Paralympics
· Assemblies
	End of summer term 2012
	Philippa Belding
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